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This annual corporate governance report for Bang & Olufsen a/s forms part of the Management 
Review in the 2016/17 annual report and covers the financial period 1 June 2016 to 31 May 2017. The 
report contains a description of the company’s management structure, a review of the 
company’s approach to the ‘Recommendations for corporate governance’ implemented by 
NASDAQ Copenhagen A/S in its ‘Rules for issuers of shares’ and a description of the main 
elements in the Bang & Olufsen Group’s internal control and risk management systems in 
connection with financial reporting. 

Management structure 

Board of Directors 

Board of Directors 

Members elected by the Annual General Meeting 

Ole Andersen (Chairman) 

Mads Nipper 

Juha Christensen 

Jim Hagemann Snabe (Deputy 
Chairman) 

  Albert Bensoussan 

Ivan Tong Kai Lap 

Jesper Jarlbæk 

Majken Schultz 

Employee elected members 

Jesper Olesen Geoff Martin Brian Bjørn Hansen 

The Board of Directors has overall management responsibility for the company. As per current 
practice in Denmark, responsibility is divided between the Non-Executive Board of Directors 
and Executive Management Board, which are independent of each other. The Executive 
Management Board handles the day-to-day management of the company, while the Board of 
Directors supervises the Executive Management Board and is responsible for general strategic 
management. The Board of Directors currently has eleven members, eight of whom are elected 
at the Annual General Meeting and three of whom are elected by the employees. Seven of the 
board members elected at the Annual General Meeting, including the Chairman, are 
independent. Ivan Tong Kai Lap is not deemed to be an independent candidate for the Board of 
Directors since he has a material commercial relation to the Company through his position as a 
chairman of the board of directors of Sparkle Roll Group Limited which is a distributor for e.g. 
B&O PLAY products in China. All the board members elected at the Annual General Meeting are 
elected for one year at a time. All the employee representatives are elected for four years at a 
time in accordance with current legislation. The age limit is 70. 

Between eight and ten board meetings are held a year, with ad hoc meetings being held if 
required. In 2016/17, the Board of Directors held 13 meetings. 

With the exception of the employee representatives, Bang & Olufsen’s board members are under 
an obligation to buy shares in the company equivalent to at least one year’s board remuneration 
for an ordinary board member within 12 months of being elected and keep them for as long as 
they remain board members. 

Information on the current shareholdings of board members can be found in the consolidated 
financial statements. 

Rules for the election of employee representatives for the Board of Directors 
Under the Danish Companies Act (Selskabsloven), employees in the Group’s Danish companies 
have the right to elect a number of members and alternates to the Board of Directors 
equivalent to half the number of board members elected by the Annual General Meeting, but 
not less than two members. 
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http://www.corporategovernance.dk/
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http://az498215.vo.msecnd.net/static/files/Stakeholder_policy_uk%20copy.pdf
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http://www.bang-olufsen.com/corporate/responsibility/corporate-social-responsibility
http://www.bang-olufsen.com/corporate/responsibility/csr-policy
http://az498215.vo.msecnd.net/static/files/corporate_governance/CGR_2016_online_v2.pdf
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http://www.bang-olufsen.dk/


X 



X 

X 



X 

X 

X 

X 

http://az498215.vo.msecnd.net/static/files/HR%20Policy%20_%20May%202017%20update.pdf
http://az498215.vo.msecnd.net/static/files/Board%20Member%20competencies%202017_vfinal.pdf
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http://www.bang-olufsen.com/annualreport2017
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http://az498215.vo.msecnd.net/static/files/company_information/Remuneration%20policy_2016_UK_Final.pdf
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